
Erasmus+

Mobility Agreement
Staff Mobility For Trainingl

Planned period of the training activity: from [16/05/2022] till [20/05/2022]

Duration (days) - excluding travel days: 5

The Staff Member

The Sending Institution

The Receiving Institution I Enterprise6

Higher Education:
Mobility Agreement form
Pafticipant's namei
Zhanat TOXANBAYEVA

Last name (s) TOXANBAYEVA First name (s) Zhanat

Seniority2 Senior Nationality3 Kazakhstan

Gender
lMale/Female/Undefi

Female Academic year 2021/2022

E-mail toksa n baeva_zha nat@ ma i l. ru

Name South Kazakhstan
Medical Academy

Facu ltylDepa rtment Pharmacy

Erasmus codea
(if applicable)

PIC:90230273\

Address Shymkent, Al-Farabi
square

Country/
Country codes

Kazakhstan

Contact person
name and position

Akhmetova AIma
Institutional
Coordinator

Contact person
e-mail / phone

alma_ukgma@
mail.ru
+770L3499366

Name Iuliu Ha[ieganu University of Medicine and Pharmacy,
Clui-Napoca, Romania

Erasmus code
(if applicable)

RO CLUJNAPO3 Faculty/Department Pharmacy

Add ress B Victor Babes
Street, Cluj-Napoca

Country/
Country code

Romania

Contact person,
name and position

Ioana Bunea
Erasmus+ officer

Contact person
e-mail / phone

maria. bunea@
umfclu j.ro

Size of enterprise
(if applicable)

f <250 employees
I >250 employees

For guidelines, please look at the end notes on page 3.



Erasmus+

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: English

Higher Educationt
Mobility Agreement form
Participant's name:
Zhanat TOXANBAYEVA

Overall objectives of the mobility:

Learn from the experience and good practices of a partner institution and
improve the skills required at the home university

Exchange of professional experiences and development of skills in the field of
Pharmaceutical Botany: identification of plants based on taxonomy;
determ i nation of a natom ica I a nd morpholog ica I ca racteristics; i n novative
experimental techniques used for plant extracts; phytochemistry -
determination of polyphenols, flavonoids and condensed tannins content.

Strenghten the cooperation between the partner organizations involved and
the exchanges of good practices

Observe the curricular aspects, attend the meetings to enhance the current
knowledge in the field of Pharmaceutical Botany and to improve the ongoing
approach techniques

Training activity to develop pedagogical and/or curriculum design skills:
Yestr Notr

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

- Strengthen contacts with host institution, host faculty, teachers and staff in
order to increase the collaboration between institutions

MaKe a comparison between UNIVERSITATEA DE MEDICINA 9I FARMACIE
IULIU HATIEGANU CLUJ-NAPOCA and SOUTH KAZAKHSTAN MEDICAL
ACADEMY

Develop various learning tools and strategies, improve current teaching
methodologies and introduce innovative ones

Promote the student exchanges between both institutions

Activities to be carried out:

- Visit the university campus to get acquainted with the specific activities of
the host university

- Visit the Pharmacognosy laboratory and MedFuture Research Center

- Visit the Botanical Garden and the University library
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ffi firasmus*

srqnea Uelneen thgil].

l"lte gt*ff r:lemtle!" and the re{elving in$tililtirlny'enlerPriss wili csanrnrnicat*

II. COT{MITI,TENT QT THE THREE PARTIES

*y srg|ii*g? l*'1 *srumefit, th* rtaff memtler, the se*crng institution anei the recervins rnqlilutisilleill€rprise

.iniirnt tnat theY a$prsve the $rnposed ffisbilily aqreement'

The sendrng hlgher educatron institution suppo.ts the siaff motillltY as [''u.."t !l^'t:-*oder*lsatiofi 'fid
lnterndtisnalisation $trat€gy and vriti reccgnise it as E t;il;fi:;';"!"evatuat'on or *sse$$fient *f tht

staff $l{}mber.

Iie siafi r.llember \,*ll lhare hrslher e.lpertelr*e , in $3ilreui3' its rmpact *.|':ll::-p'o"ssi$nsi devel*iirr'fit

.:.41 *ii tlr* re;']$i!:q hr,q!le. *ioi'*l'u""'tti'iutlr;t:' as a sr:ilr(' i:f rnslJrratron to others

lir*: st;:if r.|]emile{ anci the beneflirayy r'lsllt*tlo$ e$llii}lt t0 lhe reQulremeflts set slll ln rile gfa*t atraeln{nt

Hloher Educationl
rrJuititY Agreement form
ParticiPant's name:
zhanai ToxANBAYEvA

t0 lhe selldrn$ lfistitutlcil &n'/

protrlems o' chanqes regarding the proPosed mcbility Prog.amme sr firobli{itY period.

I i.iJaill8tlritl: *f liii$ iemplalel

. ln rai${ ilir n}otittrly ($mbtne$ tea{:hifiS an{, t.*lfiing sftivltie$, th* firobilitY *\!r*c&*nt t$r
' 

i*u"}|iog t"rnplate should be u$ed and {diurted to -fil bot* activrty ty$e$.

r tr: th* case of mobilitf ;;;;;" programrfie and partRcr Co1,ntrlg$, lhl$ ilqrePn\*tll r:i.!i irr:

allvay' siqned r:y tne ltatt msmlrar, the Pro*r;tnrr:re C$ililt,Y ll[l ns bei]efici.Iry il,'!d Iilr] f.ril]:i';

lou*ir r.iu as send,ug o, r*.e!vrnc] ors$!1rs*ti*$. lrt r:asc ol m$billly fl$i]] p;l*lli:l il{}ilnlll iil.l! 1!'

frinqron,nr,* friuritry ril*rirrtt*s tlii: iait.3ilx.$h{}illd h{ {l!unlitilttd lft rllrllrili! 1l!r'" slil'1:}trr!";r' llt'
'piodro**u 

Cr)ilfitry l.if l {tire lr+nefrtr.rry; airl tlrii.ea.lvlal} $.li}11t{i}t'bll {f*lll stflr};l!l!}rli rr i:irl.ii}
; Scniariti J$nror {i:l)p.*v { i0 ye6r$ tF cxn*rl*l1Le}, l'tli'rl'tltli!'1l{, i'tltttrilr :" lt) }11'' " ::ir \'r}J\ i'r

"rlr*,*na*i'," 
$erir:r (*lrpr*x > ?Q years 1f gxp*trrnee)

Expected out(omes and impact (e.g, on the professlonal developrnent of

:, r,:,.:t;irr r tr.l i'tr ir.'llt t,t'!;r:rii,':ll

Build capacitie! in Ord€r to face new {hallenge$ in phar.Tla(eutifsl sdu'ation

ti*td

Aqr-llre interculturel exchafice of all partle$ involved

$uild a fcundation for fr.lture joint r*search projects

Future academic exchange

/{.03. 2oe2'f,,larne: Prof^ Dr

el,fi^Nd fr{*'o*
Dater f8. *3, ?a2t^.

Signature:

OECAIIAIUI. 3o' u3 .2o
nsible personl Profl',lame of lhe

Signature:



M Erasrnus*

! Nati0natityt coilntrY ts whi{h ths person bela*gs ad.*lni$arafively and thmt r$su*' the lD 6ard Autl/*i"

passp0rt'
,Erasmus code: A urraluF r(tentrfrer thi,t cvcry hrotrer education lnqt,ttitron that has.bFPn awardecl wrth tlre

frdsrrLr charter ror fitohe' tJrrrat'on recptves lt 
'o 

on'r'l'f,p'i'lo;i;';;";;1;;; s6us31ron rnstrtut'onc l('{atP"l

rfi PrcSrSt-11rne C$Llnlr{e$.

" crruntry code: tso 31*s-* {i$untry ds.Jes sv6ilmirl4 stl htul$-:llwry.w i$*'srg/stp/u(ssea{'l!'

A.ry PrJgrdinnre CotJntly clrterprlSe or. rt)ore geitt'rally' any ltLrbltc 6I pr'vate o'ganrqat'on a4tlve r4 the

raLrou, mnrket on rfl tlre frelds of educatron, trarn'ng and;Jl'{i;ffi; "i 
i:ari-,,-,ei'n"" tronteroqrtr''rrq

;;r;;.y HEIs rn partrer counlry non acadent,c pa.[ne's 
]t l1t-:"?:1:1,"d rno,es or !rqratrrres .)r et( itr".\ t-

:il*r,iat,ng pdners wrttr orlqinal stgnatures ts not rornpulsory' )LdIIrrEu Lvvr{ / v 
'-i'he send,nE rnst'ttllro'

lrqnatures may be accepte,r.'A*ntni;nq un 169 661'srral lForslatron of the country t' i;#;# Cutrntryl.
(,n rhe case of morrilitv *'ti'-p"ttJ-; lount'iut' the nihonal leqrslatron ot 

'nt ?J.L;;,;iP tolhf qtarr

a,.rrlflrstss o{ altend$nce .*;'il;;ft*;-t*it'oo'car;v sr lhr$ush e*y *tNrer means l

ri'r$*!t]&f and the $endin$ ii'ithtutl$n'
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