
Erasmus+

Mobility Agreement
Staff Mobility For Trainingl

Planned period of the training activity: from [16/05/2022] fll [20/05/2022]

Duration (days) - excluding travel days: 5

The Staff Member

The Sending Institution

The Receiving Institution / Enterprise6

Higher Education:
Mobility Ag reement form
Participantb name;
Raushan KOZYKEYEVA

Last name (s) KOZYKEYEVA First name (s) Raushan

-- 1
Senroflty' Ju nior Nationality3 Kaza khsta n

Gender
lMale/Female/Undefi

Female Academic year 202t12022

E-mail nar_rau @mail, ru

Name South Kazakhstan
Medical Academy

Facu lty/Depa rtment Pharmacy

Erasmus codea
(if applicable)

PIC:9023A2731

Address Country/
Country codes

Kaza khsta n

Contact person
name and position

Akhmetova Alma
Institutional
Coordinator

Contact person
e-mail / phone

alma_ukgma@
mail,ru
+770t3499366

Name Iuliu Hafieganu University of Medicine and Pharmacy,
Cluj-Napoca, Romania

Erasmus code
(if applicable)

RO CLUJNAPO3 Faculty/Department Pharmacy

Address B Victor Babes
Street, Cluj-Napoca

Cou ntry/
Country code

Romania

Contact person/
name and position

Ioana Bunea
Erasmus+ officer

Contact person
e-mail / phone

maria.bunea@
umfclui. ro

Size of enterprise
(if applicable)

n <250 employees
tr >250 employees

For guidelines, please look at the end notes on page 3

(

Shymkent, Al-Farabi
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Erasmils+

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: English

Higher Education:
Mobility Agr€ement form
Participant's name:
Raushan KOZYKEYEVA

Overall objectives of the mobility:

Learn from the experience and good practices of a partner institution and
improve the skills required at the home university

Exchange of professional experiences and development of skills in the field of
Pharmaceutical Botany: identification of plants based on taxonomy;
determination of anatomical and morphological caracteristics; innovative
experimental techniques used for plant extracts; phytochemistry -
determination of polyphenols, flavonoids and condensed tannins content.

Strenghten the cooperation between the partner organizations involved and
the exchanges of good practices

Observe the curricular aspects, attend the meetings to enhance the current
knowledge in the field of Pharmaceutical Botany and to improve the ongoing
approach techniques

Training activity to develop pedagogical and/or curriculum design skills:
Yestr Notr

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved)t

- Strengthen contacts with host institution, host faculty, teachers and staff in
order to increase the collaboration between institutions

Make a comparison between UNIVERSITATEA DE MEDICINA gI FARMACIE
IULIU HATIEGANU CLUJ-NAPOCA and SOUTH KAZAKHSTAN MEDiCAL
ACADEMY

Develop various learning tools and strategies, improve current teaching
methodologies and introduce innovative ones

Promote the student exchanges between both institutions

Activities to be carried out:

- Visit the university campus to get acquainted with the specific activities of
the host university

- Visit the Pharmacognosy laboratory and MedFuture Research Center

- Visit the Botanical Garden and the University library
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me: Ra

Date: id 03 "bgi

SiEriature:

The send

Name of Akhmetova Alrma

-t{ ss ca*a.Dale:

Date: !r. o3.2o2L

The receiving institution/enterprise
nsibie person: Prof. DName of the

Signature:

I

$iSk*,' *d*eati$ri;

" S*biiittr &sreeritent f*rr;1
Pai'd'f{if}6$tr "s #*$r?e.'
**xrsJtrr: $SgYf{St{#t/,*

11" {t}plfi}It'r"{*r*Y *F Ymr T}*Rf;H FAR"f:#$

By signingT this document, the staff member, the sending institution and the receiving institution/enterprise
cohfirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its mdernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the
staff member,

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others,

the receiving institutio$lenierprise vuili corrn:unicate tc tl"ie s*nding ifistitrltion any
!),:l "i1t i)i,lij.ar:1,j r: r1,,1 i.. ,,:-..1-;1;-.,11;.,: i- f l:-:::frll l.t i.rai-iaj,:.

! Adaptations C)f this tempiate:

r In case the mobilily combi:res teachin$ end training activities, the rnobility agreem€r,t for
teachi*g te*rslate should be used end adjusted lo fit both B.tivily types.

r In the case of rxobility het$.ee& Prograi$cns and Partner Cou*tries, this aEreement musl be
always signed by lhe staff member, the progranrme Country Hfl as beneficiary and the Fartner
Country HEI a$ sending or receivinE erganisatisn. In case of mobility from Fartner Country HEIs to
prcgramme Country enterprises the lasl box should be duplicated to includ* lhe sisnature of the
prosramme Counlry HEI {the beneficiary) and the rece}virrg organisation {four siEnalu.es in lotal}.
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Expected outcomes and impact (e.g. on the professional development of
the staff mernber and on both institutions):

Build capacities in order lo face nern,ctrallenges in pharrnaceutical educatiotl
fieid

Aquire ir:tercuftural exchance of alf parties involved

Build a faundation for future j*int research projects

Future ecademic exchange

ffi



|*!g*t*r Fda;ceei*n:
M*tlititt' &$r*e$xeyNt {*tl"}

t, ,rarilarcr#alf s r];f rlf -'

&*e*s&is* #f SgYt{S YS t.s

I Seniority: Ju*ior (approx. < 10 years of experience), intermediaae {approx. > l0 and < 20 years of
experience) or Senlor (approx. > 20 years of experience).
3 Nationality: Country ta which the person helonss administratively and that issues the ID card and/or
passport.
4 f rasmus Code: A unique ide*tifier that eve!"}, hiEher educatisn i.stitutisn that has been awarded w'th the
Erasmus Charler for Higlrer [ducation receives. it is only applicable to higher edilcation instituti$fis locafed
rn Prograrnme Count.les.
s Country cod*: IS0 3165-2 country codes availeble at: l{tlgjllw!ry*,.is*.sr*lobSlu .

6 Any Prcgramme Country eflterprise or, more generally, any public or privaae organisation active in the
labcur market or in the fieltjs of educafion, traini*g and youth {training of staff mernbers from Fr*gramme
CountrC !-lEIs in Partfier Country non-academic partfters is not eligiblei.
1 Circulating papers with originel signatures is not cornpulsory. Sca*ned copfes *f sig*atures or electronic
$ignatu.€s may be Eccepted, depefiding on the national le$islation of the cou*try of the sending institution
(jn t*:e case of mobility with pertner Countries: lh€ natiana! leg'$lafion of the prssramme Country).
Certificates of atte*dance can be provided elecrronis*lly or through any other $leaRs ac€essible ts ti.re s*fr
rnernber and the sendifig institutian.
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