STAFF MOBILITY FOR TEACHING
MOBILITY AGREEMENT

The Teacher

Last name (s) Orynbassarov First name (s) Yerzhan }
Seniority! Junior Nationality? Kazakh
Sex [M/F] Male Academic year 2017/2018
E-mail
The Recieving Institution/Enterprise
Name MEDICAL UNIVERSITY | Size of enterprise’| Jarge
(if applicable)

OF GDANSK
Erasmus code PL GDANSKO3 , | Department/unit
(if applicable)
Address M. Sklodowskiej — Curie 3A Country/ PL

80-210 Gdansk

Country code*

Contact person
name and position

Dawid Spychala

Foreign Affairs Coordinator

Contact person
e-mail / phone

d.spychala@gumed.edu.pl

Type of enterprise:

NACE code>
(if applicable)

The Sending Institution

Name

South Kazakhstan

Medical Academy

Erasmus code
(if applicable)

Department/unit

Pharmaceutical ang
toxicological chem

Address

Al Farabi square 1, Shy
160000, Kazakhstan

Country/
Country code

+7

Contact person

name and position

Alma Akhmetova

Head of international r
department

Contact person
e-mail / phone

+7 701 349 93 66




Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Planned period of the teaching activity: from 3.06.2018 till 08.06.2018
Duration (days): 6

[0 Additional day for travel needed directly before the first day of the activity abroad

0O Additional day for travel needed directly following the last day of the activity abroad

Subject field®: pharmaceutical chemistry

Level: Short cycle (EQF level 5) X Bachelor or equivalent first cycle (EQF level 6) ([J; Master or
equivalent second cycle (EQF level 7) [J; Doctoral or equivalent third cycle (EQF level 8) [J

Number of students at the receiving institution benefiting from the teaching
programme:

Number of teaching hours: 8

Overall objectives of the mobility: ‘
- exchanging experiences

- bringing new ways of training to GUMed
- gaining practical experience at GUmed

- discussing the scientific and training issues at both institutes

Added value of the mobility (both for the institutions involved and for the
teacher):

- Being up-to-date and knowing what is going on in the world of
pharmacy around the world

- Bringing new ways of students training to our institution

- Starting up new scientific reaserches in the frameworks of the
agreement

- Sharing experience with the institution staff

Content of the teaching programme:
- The methods of drug analysis

Expected outcomes and impact (not limited to the number of students
concerned):

- The staff will gain new experience
- The students will know more about the western way of training

- The mobile staff will work and train better taking into consideration
the experience they will have gained




II. COMMITMENT OF THE THREE PARTIES

By signing’ this document, the teacher, the sending institution/enterprise and the
receiving institution confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its
modernisation and internationalisation strategy and will recognise it as a component in
any evaluation or assessment of the teacher.

The teacher will share his/her experience, in particular its impact on his/her
professional development and on the sending higher education institution, as a source
of inspiration to others.

The teacher and receiving institution will communicate to the sending
institution/enterprise any problems or changes regarding the proposed mobility
programme or mobility period.

The teacher

Name: Yerzhan Orynbassarov

Signature: 8 Date: 24.03.2018

o §

The sending institution/enterprise )
Name of the responsible person: AIma Al;hmetd" ‘
P, ‘ Date | 24.03.2018

Signature:

l

The receiving institution
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' Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20
years of experience) or Senior (approx. > 20 years of experience).

’ Nationality: Country to which the person belongs administratively and that issues the ID card
and/or passport.

’ Size: according to the number of staff, the enterprise should be defined as small (1-50),
medium (51-250) or large (>251).

‘ Country code: ISO 3166-2 country codes available at: 1t

: The top-level NACE sector codes available at

‘v




